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FHEND LI > T0h, HU/MMSEICE 5T, HHEPBREISHEIG T 2R < 0 ik
MR SERIN LOEI R EFEER L SN TW 2,
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EWHIE U L2 F o TV B s, AlEbEREE T
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%o INFBRBEEOZAICHIG T 572012, A
WNIEIZH L Z ) B ofilifiBilc 2 72b 20
TiE% AhmE L), fATOZIZOw
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DF ) [RVHLISUL] OFROMRAO %
MR L T& 7 REEREHR. 1EERD
% < A — AL, B, 1TEET IV &<
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7 ¥ FOSAMEZR EORA LBEF I DENE b
7oHFTLEZTELEDOTH A,

MRS IE, MG <1 TR Z /R L <
WH A YN— DO TIA SN TSl EEIRH
fil EALNTWS (Jones, 2013, p.201), &
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HUMESEDORMMRSALIE, 3D DI THEAD D
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al, 2010), TD72DIT, FEHIZ HEER DI
EECHE. T ET VA EERE L2, &
FL2DTEHIEDNLR TV, FIT, H/h
ETIE ARRICBT HREEP NG REE, AR
OIHF DA RAL S N2 HEE R BLANZZE D W T
179 &0 b, MU EICE D W TIT b B 47
BREV, DFYH/MRZETIE, PN
FHID W TORHIR B AKXIITED H 1
TG A%, FHEE FARTIAS
N7ZEBROMEE, Bz b L ITEDOLN D Z
&A%\ (Edward & Ram, 2019). & DR
T, H/MESED, ML E O#EETED &
WAM TR L. #EH EIEER L O Tl
WeIIa=r—2a AT WL 72
I Ma—UATRAE, BEER T EORT
v (Allen et al, 2013)o FB=12, FHBEIMED
ORI L 2 Fpo /S, RS
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DAL T A A H D (Brettel et al, 2015;
Cakar & Ertiirk, 2010),

10 mIEE

2%, HUMEETIE, MR X ) ik
(ZHREE BRI BTEN IR E LR v,

3. HEEED/INE— 2 EBEADEE

3.1 HMBXEIrEZZRENOTE
HRESALIL, E DR NEDENZ L 5T,
EEORA, BEIE, 178, ERICTRS
WENRE > TWh, D) UEERCHMT
bHoTh, BEOMBULDPIRATHIZ DA
DD L 5T, IR O, HIEHE,
ITEINES. ERAPRET L ITE D> TL %o
MR SAL DN %2 FEBRICAI D 3 old, Hfk
DREOFOAMMEBLIC, AT &N TN D
fHEiTdH 5 (Jones, 2013, pp.215-9), Xfb%x
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HEEDOFOMWMMTH 50 FFITHE T O R
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QHKRDSNEE - SR &8 & & BT L5022
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3.3 BEOPF/IREEIANMEEERE
HARMREL, HRRO T E VAL, WA
E R RIEALOBEA DS & S b, Cameron
& Quinn (2006=5R2009, FR60) ¥, HAMIE
O ALIL, PEEENTH Y W 2l
BIR HEOLA D E L AR OEIODE D
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IMEOERMEZ FEHE L Tz,
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B E SN D, RRSHERAEAS, 2023412475
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v BAREOHB LR EH -+ HHAIC
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LD IFHA339.2% (F39.8%). KIFEALOIL
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AL\ 2RE LT, HAOH/MEZEDH
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E5hHL, BEQECDH->THA /N— 3
v RS MM AN T E TaRFEREM
(Entrepreneurial Orientation) 7%/ V& [ A3
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7o — MR o7 ZORE WX
b (£ 7 R=2 3 »AUIZi) 280
FE, B O RS, BRI 2 g
ERZAT) MR R L Tz, F2, HRIC
b (RIESRIZE) O ASHR W HLRE S
REOMEL, A/ N— 3 VAN 5 720

S5, EIRERII B ARG O R S
LDFFORRDFERE NI LD TN D, ZDT:
B2, Denison et al. (2012) D EIFH 7% SC
LD TE D 5 MK FLER B DR FAZ
DVTDIFEE R THIV. FEHIE, ERS IR
D7D T = YR SALI A (Denison
Organizational Culture Survey) ZBA3¢L. #1
WEIALDOHNENZDNWTADDRITLEZDTIZ
R2IHHZREL T b Z0420KTTIE. O
BB, @3 bo—E %, @t Bo#Is ).
DHBD 3 v > 3 > OV TH 2. 2 LT,
3 DA SALAERIT G- 2 5 BT ONWT

3 CVMid, Qexond—3fb (ERLISE). @FESUL (i 3isnv) . @EMSUL (REBSE). @5 (4 /"= a ¥

ALIZIEY) OIS E 75 TW5 (Breittel et al, 2015).

4 7272 ZONOOKRICE. M TIER WO T, H5EHOMBEE TR TRWEICR L2 21EH D ) %,
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R % T 720
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DT, FIREDE . TD720DIT, Frldih
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TR /TR TV
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et al, 1993), B &I % AR L2358
FiE ATHICBWTHEEZHLE T 28 AE L
D, Y 27 EEEFRTIER L, BEHER
AT fE O K2 EH T %5 (Mooreman &
Day, 2016), BZEFLEZ EHTLDT, B
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4.1 MHEBLOEBEANDOHE
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SRR DT EEW ST L,
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4.2 HEBXEDOREEICH (T 251808 &
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=§2016) DSEHEL 2L 9513, HISHARR T b
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